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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

N.V SCCI ETY' S N. V. ARTS, SRI KANHYALAL
MALU SCI ENCE AND DR. PANDURANGRAO PATKI
COLLEGE OF COMMERCE GULBARGA

Name of the head of the Institution

Dr. Hermant kumar Kol hapur

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08472221655
Mobile no. 9448577554

Registered Email

princi pal _nvdc@ut anvi dyal aya. org

Alternate Email

vkul kar ni @nmnai | . com

Address S.B. Tenpl e Road, Kal aburagi - 585103
City/Town GULBARGA ( KALABURAG )

State/UT Kar nat aka

Pincode 585103




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. V.S. Kul kar ni

Phone no/Alternate Phone no.

08472221655

Mobile no.

9449310002

Registered Email

princi pal _nvdc@ut anvi dyal aya. org

Alternate Email

vkul kar ni @mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://nvdc. nut anvi dyal aya. org/i gac

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://nvdc. nut anvi dyal ava. org/i gac

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
2 A 3.32 2012 15- Sep- 2012 14- Sep- 2017

6. Date of Establishment of IQAC

05- Nov- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Rankri shna Ashram
wor kshop for NSS officers

11- Sep- 2018
1



http://nvdc.nutanvidyalaya.org/iqac
http://nvdc.nutanvidyalaya.org/iqac

NSS Day function 24- Sep- 2018 250
1
H K Li beration day 17- Sep-2018 200
function 1
Eye donation awareness 03- Sep- 2018 30
rally 1
Sadbhavana Di vas 20- Aug- 2018 150
1
Wmen cell activity 11- Aug- 2018 300
Gender sensitization 1
program lnvited talk on
| mportance of Breast
feeding Dr Sanj ana
Devar mani
Student activity function 04- Aug- 2018 40
JAM CCGC activity 1
skill oriented programe 28-Jul -2018 45
for students CGC 1
activities started
Eco friendly initiative N 21-Jul -2018 50
V Soci ety function G een 1
initiative Cean and
Green Gul barga NV
Society initiative
I nternati onal yoga day 21-Jun- 2018 300
cel ebrated by N V Society 1
View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
nil nil ni | 2019 0
0
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/1559_Quality_Initiatives.doc
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/1559_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/1559_Formation.pdf

Upload the minutes of meeting and action taken report View File

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1) Making the teachers acquainted with the values of the institutional
accreditation and the new nmet hod of NAAC accreditation. 2) Parents will receive
regular SMS pertaining to their children’ s regul ar attendance, performance in the
exanms. 3) At the beginning of the acadenic year oneday |Induction Programe wll
be arranged for the firstyear students of the college. 4) A special arrangenent
is made for students to know the books available in the library by using speci al
software (touch screen) 5) A CC TV has been installed in each classroomto ensure
the safety of the students in particular girls students fromFire Safety, |ab
safety, and Cyber Safety.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Sendi ng inportant notifications to all |Better intimation of notifications to
st akehol ders of the college through SM5s|all teaching, non teaching staff of the
however a hard copy of the sane will be |college and the students

di spl ayed on the notice board

To facilitate Students fees collection |There is no misappropriation of fees to

i s made through Society chall ans whom so ever.

On line admi ssion process both UG and Ensuring fair admi ssion with the

PG | evel s Gover nnment Reservation policy
Activities of college for the academi c |Better participation fromthe part of
year is printed in the college all concerned in the college
prospectus which will be issued at the Jactivities.

time of admission. Al so caln der of
events provided by the University
brought to the notice to the all staff.

A discussion on inplenentation of CBCS |This updates the teaching staff to
in UG PG | evel by inviting em nent acquaint with this new system
resource person

Opening of the NSS and Red Ri bbon wi ngs |Students of these wings will be aware
in the college of necessity of Social activities.
View File
14. Whether AQAR was placed before statutory Yes

body ?



https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1559_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/1559_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/1559_Quality.xls

Name of Statutory Body

Meeting Date

Gover ni ng Counci | 12- Sep-2019
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 05- Feb- 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

The managenent information system of an
institution plays the role of

i nformati on generation, conmunication
and hel ps in process of adm nistration
of the institution. Qur college has
computeri zed office adm nistration and
student adni ssion software devel oped by
Pro in Focus, Kalaburagi. Ofice
accounting is through Tally software.

St udent s Schol arshi ps are processed

t hrough using “ePass’ software of the
governnent of Karnataka. Conmunication
bet ween CGul barga University and
affiliated colleges is through the
online system of Qul barga University
website gug.ac.in and al

comuni cations of our college with
Director of Collegiate Education, Covt.
of Karnataka is through the official
website. Qur college library is fully
comput eri zed through "Easy Lib’
software. Recently our Nutan Vidyal aya
Soci ety has devel oped an app to

mai ntain students records. Salary of

all the grant in aid staff is through
HRVS sof tware of govt. of Karnataka. A
computer training (Ms office) for the
students of Arts and Commerce faculties
wi |l be given by the departnent of
comput er science of our college. The
teachi ng and nonteachi ng staff nenbers
were acquainted with email, Facebook
googl e search, etc to neet the academ c
requi rements. As per the university
prescribed there will be two internals
in each senester and practica




exam nations. The marks will be sent

online to the university.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

As our college is affiliated to Gul barga University, we follow the curricul um
prescribed by the university since ours is a senior nost college established in
1979. Majority of our staff have contributed in the curricul um devel opnent
academ c council| nenbers, subject associations, office bearers as BOS nenbers
and al so contributed for evaluation system as BCE nenbers. Before re-opening of
the coll ege the academnic cal endar of the events and the college tine-table are
prepared by the conmittees. The Head of each dept holds the neeting of their
staff and distribute the syllabus, tinme table and cal endar of events alongwth
teaching plan in advance. Initially all the staff nenbers conduct bridge
courses which bridge the gap between their know edge of secondary and hi gher
secondary courses to the current course requirenent. Al the staff menbers take
classes regularly and wite work done diary every day which is verified by HOD
weekly and Principal / Vice Principal on nonthly basis The staff nenbers use

di fferent nethods such as power point presentation, |ICT, chalk and board,
charts, nodels, senminars, group discussions..... for effective delivery of the
curriculum The staff nenbers conduct special classes, special guest |ectures

i f necessary for conpletion of the syllabus effectively. On availability of
time, revision and solving of previous senesters question papers is also taken
up. For the slow |learners remedi al classes are conducted in alnost all the
subj ects depending on the need. More classes are conducted in English for Arts
students and Mat hematics, Physics and Chemistry in science subjects. The
advance | earners are provided with additional books and guidelines for
conpetitive exam nations preparation to do better. The regular tests, work
assignnents are conducted to nonitor continuously the teaching / |earning
process. All the activities ensure the effective delivery of the curriculum

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Di gital Di pl ona 14/ 06/ 2019 15 Enpl oyabi | Ski |1
Mar ket i ng ity

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
BSc CBz 01/ 06/ 2018
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BA

CBCS

15/ 06/ 2018



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/1559_Program_introduced_1575875043.xlsx

BCom

CBCS

15/ 06/ 2018

BSc

CBCS

15/ 06/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
3

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

ni |

Nill

0

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BA

Visited Museum

20

BA

Visited Central Jail

28

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained

The second neeting will analyze all

suggestions. Non financi al

pl ace it

will initiate the process of
Suggestions and i nprovenents that
enhanci ng heal thy practices and hel pful
t he managenent and col |l ege and i npl enented w t hout

parents and enpl oyers.

Al'l

Pri nci pal

At the end of the academ c year feed back questionnaire is circul ated anong the
students, teachers, alumi,
st ockhol ders are given specific nunber of days to fill
and hand it over to the concerned staff nenbers.
col l ected and brought for discussion before a conmttee constituted by the
Principal. The commttee goes through every individual
of the specific suggestions and inprovenents nentioned in the feedback fornmns.
the inprovenents and suggestions and

bi furcate theminto finance oriented suggestions and non finance oriented

good suggestions are considered at college |evel by
Princi pal and conmmttee nmenbers and accordingly actions will be taken.
Suggestions and i nprovenents having financi al
governing council neeting of the coll ege.
menbers brief the managenent
CGoverning council inturn will

Students and all the

up the feed back forns

the feed back forms are

f eed back and notes done

inplications are placed in the
and ot her senior staff
regardi ng these suggestions and i nprovenents.

in the Board neeting and take the
sanction. Soon after receiving the sanction fromthe managenent, the principa

i npl enenti ng the suggestions and i nprovenents.
hel p in building up better relations

to the students are readily takenup by
| oss of nmuch time. All these



https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/1559_Projects_undertaken_1575875427.xlsx

years the coll ege has collected feedback from students and al umi.
started to collect feedback fromteachers,

enpl oyers and parents.

Recently we

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MA CBCS 20 7 7
MCom CBCS 50 50 50
BSc CBCs 150 200 149
BCom CBCS 150 120 77
BA CBCs 150 102 59
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 665 76 41 5 1

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
50 10 1 5 3 1

View File of ICT Tools and resources

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring system is an age old system practiced since the days of Gurukuls. We being an institution established
with nationalistic outlook have been following mentoring system since the beginning of the college. A. group of
students were allotted to a teacher and the concerned teacher will be a second parent to them. In earlier days

our teacher visited the houses of students and interacted with all the family members. This helped us to
understand the social, cultural, educational and economic background of the students. In certain cases
necessary help was also provided by the institution, society and past student associations. This measure helped
us in developing a very congenial atmosphere in the college. Those were the days when college took up many
best practices but has not recorded or documented these things. It was only after the establishment of NAAC
that we understood the importance of documenting every activity and achievements of the college. Due to NAAC
preparations, semester system, introduction of new subjects the mentoring practice got diluted. The increasing
strength of students was also reason for this. The practice of counselling replaced the mentoring system. Now
we have systematically started alongwith counselling, mentoring system. Each full time teacher is allotted a
manageable group of students and is made responsible to take care of system under him. After class hours
students meet their mentors and discuss the problems, difficulties, academic cocurricular matters. The mentor
every month reports the activities of his group to the Principal and Principal inturn will take necessary steps to



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/1559_Demand_ratio_1576301753.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/1559_ict_tools_1618560170.xlsx

address the issues if any. Mentoring system has helped us even during critical situations e.g. one of our student
had met an accident and was in need of blood belonging to a particular group. We could immediately go through
our records and find the details of the students with the same blood group. One of them came forward and
helped us in saving a precious life. More over mentoring system has been a boon to us in developing a better
rapport with the students and their families.

Number of students enrolled in the
institution

665

Number of fulltime teachers Mentor : Mentee Ratio

41 1:16

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions |Positions filled during

the current year

No. of faculty with
Ph.D

0 0 0 0 0

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill nil Ni |l nil
No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-

end examination end/ year- end

examination

MCom i, I'l'l Sem Senesters 19/ 12/ 2018 29/ 07/ 2019

VA i, Il Sem Senesters 19/ 12/ 2018 10/ 04/ 2019

BCom i, Il V Sem Senesters 24/ 10/ 2018 10/ 01/ 2019

BSc i, Il V Sem Senesters 24/ 10/ 2018 10/ 01/ 2019

BA i, IV Sem Senesters 24/ 10/ 2018 10/ 01/ 2019

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Continuous Internal Evaluation is done at the college |eve
of Qul barga University. Like university reforns, the institution also has
foll owed sone reforns in internal college evaluation system Fromthe very

begi nning of the academ c year the entire process of evaluation is
systematically planned and presented before the students. At the begi nning of
the lectures, teachers informthe syllabus to the students, its objectives,
eval uation schene, nature of question papers and wei ghtage of nmarks for the
topics prescribed as per the nornms and regul ati ons. Mreover, teachers provide

as per guidelines

extra gui delines and counseling of the exam nations to the students. Thus, the
system provi des ways and neans to ensure its credibility and reliability. In
the internal college exani nations many vari ables such as Unit Tests, Oal

Tests, Project Witing, Home Assignnents, Sem nars, Study Tours, and Industrial



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/1559_Evaluation_1575875776.xlsx

Visits etc. are included. The followi ng are the eval uati on process inpl enented
by the institution 1) Semi nar: Sem nars are conducted especially for the third
year students at college level. Selected topics are assigned and students are
asked to present the semnars in the classroom The performance is eval uated on
the basis of presentation skill, subject know edge, Communi cative conpetence,
response by the class etc. 2) Goup Discussion: The current issues are given
for the discussion to the students. The discussion is arranged by the subject
teachers in order to evaluate the student through Goup D scussion, students
subj ect know edge, oratory and vocabul ary skill, social awareness etc. are
val uated and marks are given as per participation and performance. This hel ps
to notivate the students and enhance know edge by sharing thoughts. 3) Hone
Assignments: The students are asked to submt Hone Assignments as per the
schedul e di splayed by the internal exam nation comittee. This devel ops anpbngst
the students witing skill, learning skill and conprehensive as the subject. 4)
Senester Exam nation: At the end of each semester the students of first year
appear for the senester exam nations held in the institution. Students of
second year and third year appear for the senmester exam nation as per the
university guidelines. 5) Project work: For the students of second year,
projects of environmental studies are assigned related to their subjects. The
teachers evaluate the projects on the basis of the field work done by the
students and active participation for conpletion of projects. The objectives is
to enhance critical thinking, analytical skill and coll aborative |earning
skills are fulfilled through project works.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The institution plans the curricular, cocurricular and extra curricul ar
activities in the acadenic cal endar. The adherence to the acadeni c cal endar and
teaching plan are ensured while preparation of continuous internal exam nation.
| QAC. The |1 QAC conpiles the inputs received fromthe various departnents and a

conmpr ehensi ve plan is prepared and upl oaded on the coll ege website.
St akehol ders: The stakehol ders are aware of the CIE of every departnent in the
college. ? The adjustnment in dates is sometinme nmade subject to the exam nation
schedul e of the affiliating university. The students are informed accordingly

t hrough notice, announcenent in the classroom departnment bl ogs, college
website and what sapp nessages. ? Head of the Departnents conducts the neeting

to discuss the academ c cal endar and prepares departnental academ c cal endar
whi ch includes detail schedule of various activities such as Industrial visit,
expert lecture, departnental programs etc. ? The details of class test exans,
internal termwork subm ssion and oral or practical exam nations are announced
wel | in advance. These exami nations are conducted by all the departnents on the

dates planned in acadenic calendar. ? The seminar and project review are

conducted as nentioned in the schedul e of each department. Arrangenent of
specific tine frame for extracurricular activities and sports are made in the
academ c calendar. ? Effective inplenentation of the curriculumis neticul ously
executed according to the institute’s academ c cal endar. Institute adopts al
the major reforns in curriculum exanm nation pattern and eval uati on process
prescribed by the affiliated university. The university introduced Choi ce Based
Credit System (CBCS) in 201819, Continuous Internal Evaluation System has been

a part of the evaluation mechani smsince 201819. As part of CBCS, has

i ntroduced 10 conpul sory credit points for skill based course at PG and UG
| evel. Reforms in Continuous Internal Evaluation (CIE) Systemfollowed by the
institution Continuous Internal Evaluation is done at the college |level as per

gui del i nes of Cul barga University. Like university reforns, the institution
al so has followed sone reforms in internal college evaluation system Fromthe

very begi nning of the academnmic year the entire process of evaluation is

systematically planned and presented before the students. At the begi nning of
the lectures, teachers informthe syllabus to the students, its objectives,




eval uati on schene, nature of question papers and wei ghtage of marks for the
topics prescribed as per the nornms and regul ati ons. Mreover, teachers provide
extra guidelines and counseling of the exam nations to the students. Thus, the
system provi des ways and neans to ensure its credibility and reliability. In
the internal college exam nations many vari ables such as Unit Tests, Oal
Tests, Project Witing, Hone Assignnents, Seminars, Study Tours, and Industri al
Visits etc. are included.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://nvdc. nut anvi dyal aya. or g/ i gac
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
Arts VA CBCs 7 7 100
Sci ence BSc Non CBCS 83 43 51. 80
Commer ce BCom Non CBCS 66 42 63. 63
Arts BA Non CBCS 40 25 62. 50
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the

questionnaire) (results and details be provided as weblink)

http://nvdc. nut anvi dyal aya. or g/ f eedback

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 0 0 0 0
( Speci fy)
I nt ernati onal 0 0 0 0
Proj ects
St udent s 0 0 0 0
Resear ch
Projects (O her
t han conpul sory
by the
Uni versity)
Proj ects 0 0 0 0
sponsored by
the University
I nterdiscipli 0 0 0 0
nary Projects



http://nvdc.nutanvidyalaya.org/iqac
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/1559_Pass_percentage_1575875849.xlsx
http://nvdc.nutanvidyalaya.org/feedback

M nor 0 0 0 0
Proj ects
Maj or 0 0 0 0
Proj ects
View File

3.2 — Innovation Ecosystem

practices during the year

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

Title of workshop/seminar

Name of the Dept.

Date

ni |

ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Hybrid Cycle A ay N. V. Soci et Yy, 03/01/ 2019 Save Fuel
Gul bar ga
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 ni | nil nil ni | Nill

No file upl oaded.

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

International
0

National
0

State
0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Number of PhD's Awarded
3

Name of the Department

Musi ¢ Depart nent

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal Musi c 2 0
I nt ernati onal Musi c 2 0
I nt ernati onal Musi c 2 0

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Number of Publication
2

Department

Sanskrit

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index



https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/1559_Research_Fund_1618563446.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/1559_Awards_won_1575358823.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/1559_journals_notified_on_UGC_1575876751.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/1559_Books_and_Chapters_1576226045.xlsx

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
nil nil nil Nill 0 nil 0
No file upl oaded.
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
nil nil nil Nill 0 0 nil
No file upl oaded.
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
At t ended/ Sem 4 11 8 1
nar s/ Wor kshops
Present ed 3 6 1 0
papers
Resour ce 0 1 0 0
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Vot er Awar eness

N. V. Arts, Sri
Kanhyal al Mal u
Sci ence and
Dr . Pandur angr ao
Pat ki Col | ege of
Commer ce, Kal abur gi
585103

25

400

Constitution Day

N. V. Arts, Sri
Kanhyal al Mal u
Sci ence and
Dr . Pandur angr ao
Pat ki Col | ege of
Conmrer ce, Kal abur gi
585103

50

400

Save Water Rally

N. V. Arts, Sri
Kanhyal al Mal u
Sci ence and
Dr . Pandur angr ao
Pat ki Col | ege of
Commrer ce, Kal abur gi
585103

30

400



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/1559_Faculty_participation_1576219801.xlsx

Bl ood Donati on
Canp

N. V. Arts, Sri
Kanhyal al Mal u
Sci ence and
Dr . Pandur angr ao
Pat ki Col | ege of
Conmrer ce, Kal abur gi
585103 and NSS, Red
Ri bbonand Red Cross
of college unit

60

N. S. S. Spl Canpp

N. V. Arts, Sri
Kanhyal al Mal u
Sci ence and
Dr . Pandur angr ao
Pat ki Col | ege of
Conmer ce, Kal abur gi
585103

10

50

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

ni |

ni |

ni |

0

No file

upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
Traffic NSS Unit and Road Show 30 500
Awar eness Traffic Police Jat ha
Swat ch Bhar at NSS unit of Cl eanl i ness 5 150
Abhi yan the coll ege
Al DS NSS unit of Awar eness 25 150
awar eness the coll ege
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Pooj ar

Nature of activity Participant Source of financial support Duration

Facul ty exchange Dr. Hemant Col | ege 2
Kol hapur

Facul ty exchange Dr. Shri kant Col | ege 3
Ekhel i kar

Facul ty exchange Dr. V. S. Kul kar ni Col | ege 6

Facul ty Exchange Dr. V. S. Kul kar ni Col | ege 5

Facul ty exchange Dr. V. S. Kul kar ni Col | ege 5

Facul ty Exchange Pr of . Govi nd Col | ege 4



https://assessmentonline.naac.gov.in/public/Postacc/Extension/1559_Extension_1576234406.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/1559_Students_in_extension_1575360969.xlsx

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage

Duration From Duration To Participant

ni | ni | ni |

Nill Nill 0

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
ACAI 10/ 08/ 2018 Conduct of Exam 68
(CPT)
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

2.5

2.15

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Nunber of inportant equipnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-Fi OR LAN Exi sting
Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Newl y Added
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Web Ver si on

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Easy Lib Software Ful l'y Web Ver si on 2018



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/1559_Collab_activities_1576220885.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/1559_MoU_1576227337.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/1559_augmentation_details_1618570458.xlsx

4.2.2 — Library Services

Library Existing Newly Added Total
Service Type
Text 583 116387 0 0 583 116387
Books
3 1130 0 0 3 1130
Ref er ence
Books
e- Books 31 35000 0 0 31 35000
e- 6000 6000 0 0 6000 6000
Journal s
CD & 45 6000 0 0 45 6000
Vi deo
Li brary 1 25000 0 0 1 25000
Aut omat i on
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
nil nil nil Nill
No file upl oaded.
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co |Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 83 3 3 3 3 1 20 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 83 3 3 3 3 1 20 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

ni |

ni |

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary

component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites



https://assessmentonline.naac.gov.in/public/Postacc/Library/1559_Library_1575367486.xlsx
nil

5 461271 7.5 735914

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Qur coll ege has established systens and procedures for the usage and
mai nt enance of the various physical, academ c and support facilities avail able
inthe institution. Different commttees, faculty nmenbers of the Non — teaching
staff, work in close coordination with the college adm nistration to ensure
optimumutilization of the college. The system and procedure enpl oyed can be
explained as follows: 1 The TineTable conmittee ensures the proper distribution
of workload to the faculty of all courses, tinme nmanagenent is thereby enployed
to ensure a break in between, to teachers for preparation between |ectures. Al
the cl assroons, seminar halls and | aboratories are utilized in an optinmm way.
The tinme table is designed in such a manner that all the subjects have equa
opportunity for their academ c and extracurricular activities. C assroom
schedul i ng enabl es students to attend class and prepare the schedul e
accordi ngly, thus devel oping discipline and productivity. 2 The schedul e for
| aboratory is decided by the tinme table conmittee with active invol venent of
the heads of the various departnents. It ensures the snooth functioning of
particles in laboratories wthout clashes in schedules, thus neeting the
principles of tine tabling. The committee thus shoulders the responsibility of
preparation of tinme table, subject w se allotnent, assigning classroons and
| abs, comon resources usage and departnents specific requirenment i.e. specific
roons for core and optional subjects rescheduling the hours in case of clashes
or on request of particular teachers with the consensus of other faculties the
committee displays the tinme table on the notice board for infornmation of both
the teachers as well as the students, separately. 3 The space for the office
adm ni stration staff has been determined in accordance with the requirenents.
The office adm nistrative staff and their support staff have been allotted
roons, furnished and equi pped, in an orderly manner that ensures the snooth
functioning of the day today work of the college. The principal of the college,
wi th the assistance of the office superintendent allocate the required space
for individuals in the adm nistrative staff. For any renovation and further
requirements, inputs are taken fromthe adm nistrative staff and executed by
the college with permssion fromthe NV Society. 4. The sports departnment of N
V Degree Col | ege has been instrunental in devel opi ng the physical health and
mental faculties of the student as well as the staff. The sports facilities is
present in the canpus are used nmainly for the sports training for students
conpetitions at the college, inter college, university and zonal |evels, for
students and the coll ege prem ses is under CCTV surveillance. As a challenge to
ensure safety both internally and externally CCTV caneras have been installed
in the classroons, office room library and | aboratories the passages and the
outer space. Fire extinguishers shares have been installed in all the
| aboratories, to handle energencies. The NSS officer and students of this cel
wor k endl essly for the cleanliness and beautification of the canpus. The
col | ege gardener ensures safety and neatness of the garden and the beauty of
the plants and trees.

http://nvdc.nutanvidyalaya.org/igac

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Govt.of India 0 0
frominstitution Kar nat aka



http://nvdc.nutanvidyalaya.org/iqac

Fi nanci al Support
from O her Sources
a) Nati onal SC/ ST 467 2268636
Schol ar shi ps, Fee
Concessi on
b) I nternati onal 0 0 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Yoga Meditation 21/ 06/ 2018 800 Pat anj al i Yoga
Group and NVS
Sports Committee
and Swadeshi G oup
Language | ab 25/ 07/ 2019 40 Bi yani Technol ogy
Pvt Ltd. Kokl hapur

Mahar ashtr a

File

Vi ew

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2018 Car eer 120 140 18 6
Gui dance
Cel |
2018 Pl acenent 150 100 4 3
Cel |
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
10 10
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
15 567 258 Nill 0 0
conpani es
View File



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/1559_Scholarships_1575617739.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/1559_Development_Schemes_1575619270.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/1559_Guidance_1575619196.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/1559_Placement_1576236116.xlsx

5.2.2 — Student progression to higher education in percentage during the year

Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme

enrolling into admitted to
higher education

2018 67 B. Com BA Commer ce, Govt . M com NMBA
B. Sc. Science Arts Degr ee and LLB
col | ege M Sc, MCA
kal abur agi , MBA, M tech
SB and LLB MA
Uni versity and MsSW
Kal abur agi ,
Gul bar ga
uni versity
kal abur agi ,
CUK, Dr,
Ambedkar
col | ege
kal abur agi ,
MP Birla
I nstitute of
Managenent
Kal abur agi ,
Vi ghneshawar
col | ege
Mar t oor
K. L.E
Soci etys Law
col | ege,
Bangl or e,
Achar

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET 1

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Cricket State —YSR Menori al 15
Tour nanent hel d at
Bangal ore

Si ngi ng and tabal a Yout h Festival - 31
Gul barga University Level
Kal abur ag

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

National/

Year | Name of the

Number of | Number of | Student ID |Nameofthe



https://assessmentonline.naac.gov.in/public/Postacc/Progression/1559_Progression_1575620248.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/1559_Qualifying_1575620553.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/1559_Activities_Organised_1575620880.xlsx

award/medal Internaional awards for awards for number student
Sports Cultural
2018 nmedal I nt er nat 1 0 1389 A ay
i onal kumar B. B.
2018 Medal Nat i onal 2 0 1356 Deepak
Joshi
View File

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The governnent had banned the elections to student unions in 1985 after that it
revoked the ban but our Coll ege Managenent continued the ban on el ections.
However effective representation of the students in different comittees
continued by sel ecting student representatives on the basis of their acadenic
performance and their performance indifferent fields |ike sports, NCC, NSS,
Coll ege activities etc., Students fromdifferent classes are chosen to
represent in different commttees like Sports Conmttee,library commttee
,cultural conmittee etc., Student nenbers are invited for | QAC neetings and
their views are herd, suggestions are collected and their feasible, valuable
suggestions were considered and tried to inplenent. Starting of the course BSc
CBZ conbi nati on was one of the outcones of suggestions from students and
parents. The student nenbers are actively involved in library cormmttee, sports
committee and cultural committee. The good suggestions given by the students
are imedi ately inplenmented. Sonme of the inportant contributions of the
students in different comrttees are 1. Student Menbers provide infornmation
about different sports in which they can excel based on this Special coaches
are invited and students are trained. This has yielded excellent results. . 2.
Student nenbers provide inputs for purchase of books and journals. 3. Student
menbers take initiatives in students arranged programnms |ike welcone for fresher
and farewel|l for seniors. Sarswati Pooja, Teachers Day, Cultural Festivals, NV
Fest etc. This has resulted in students becom ng extraordi nary program
presenters and it has increased their conpetence capabilities.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

5.3.1 Whether the institution has regi stered Alumi Association? Yes/No, if yes
give details (rmaxi mum 500 words): YES The Al umi Association of N, V Degree.
College is formed in the year 2004. The Ains and objectives of association are
1) To interact with Managenent, Staff, Students and Teachers of the

Alumi nimatter to understand specific needs and problens of college and to neke
efforts in solving the sane. 2) To arrange Seminars, Lectures, Wrkshops,
Synposia in the field of Humanities, Science, Technol ogies etc, in the Coll ege.
3) To render assistance for the allround devel opnent of College. 4) To render
assi stance to students of the Institute through G ants, Schol arships, and
Prizes and to provide assistance in academ c pursuits, placenent etc. 5) To
publish newsletters, Journals etc. 6) To provide assistance to alumi and their
famlies in case of need. 7) To arrange participate in Cultural, Acadeni c and
Sports activities etc. 8) To further such objectives as decided by the Al umni
association fromtinme to tine. 9) To pronote cohesi veness and brot herhood anong
Al ummi . Students those who have studied in N. V. Degree College, Kalaburgi and
Staff menbers of N. V Degree College are eligible to get |ife nenbership of

Al ummi Associ ation by paying a fee of Rs. 100. The Al ummi associ ation has 645
I'ife menbers. The executive conmittee is forned by electing 17 nenbers from
l'ife menbers Periodically the Executive conmttee (EC) neets to discuss about



https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/1559_awards_in_activities_1575621559.xlsx

the growt h and devel opment of the college. Many Alummi are involved in
philanthropic activities by financially supporting poor students in paying
fees. Sone are coaching the students for show ng excellence in sports and ot her
activities.

5.4.2 — No. of enrolled Alumni:

645

5.4.3 — Alumni contribution during the year (in Rupees) :

28600

5.4.4 — Meetings/activities organized by Alumni Association :

1) Recogni zi ng econom cal ly weaker students of our institutions and sponsoring
their education in the formof fee paynent. 2) Assisting the society in
devel opnment al acadeni ¢ and sports activities. 3) Every nonth executive

committee neeting in conving to review the progress of activities 4) Annual

general Meeting convened every year and once in 5 years elections are held. 5)

Various conpetitions are held for the existing students on the eve of Ganesh
Chaturthi and Sarswati Pooja and prizes are distributed. 6) Founder’s day is
bei ng cel ebrated every year by the Alumi Association. 7) Invited and speci al
| ectures are held for the benefit of existing students in different
institutions of our society. 8) Two conferences have been held in Bangal ore and
Hyderabad to pronote nenbership and create awareness. W plan to hold nany nore
such conferences in such cities where the nmenbers of our past students in
consi derable. 9) Any past students of NV institutions fromUG to PG can becone
life menber by a paynment of Rs. 1,000/ adm ssion fees.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The governance of the institution is the reflection of an effective | eadership
in tune with the vision and mssion of the institution Qur Degree College is
being run by the Nutan Vidyal aya Society right fromits inception in 1979. Qur
enphasis in the process of governance is on ensuring transparency, denocracy
and inclusiveness. W have taken due care to give representation to all the
sections of the society in the Governing council and the Coll ege Devel opnment
Council (formerly known as the LMC or Local Managenent Conmittee). Teachers,
students and nonteaching staff nenbers are al so adequately represented on both
these bodi es as per UGC norns and the norms of the Karnataka Universities
(Amendnent) Act of 2004. The managenent is keen on providing quality education
to all the sections of the society with an aimto enpower the students with the
i ncul cation of values of life Iike discipline, respecting and obeying the
orders of both the faculty nenbers and of the parents, zeal for success,
har dwor k, sacrifice etc. W nmake sure that students fromthe weaker sections of
the society are wellrepresented in various courses by which they can make their
career out of it. In the adm ssion process, we follow the reservation policy
| ai d down by the university and the state governnment very strictly by naking no
conpronmise to the nerit of the students. Teachers get representations in the
key deci si onmaki ng bodies of the institution |Iike Governing Body and Col | ege
Devel opnent Council with the evaluation of their acadenm c performance by both
the head of the institution and the Managenent. Teachers forma vital and
integral part of the | QAC which is another inportant decisionnaki ng body of the
institution. Students, nonteaching staff and experts fromthe society al so get
due representation in the | QAC. The Governing Council makes the key policy
deci si ons and consi ders inportant proposals for the devel opnent of the




institution. The Coll ege Devel opnent Council makes deci sions regarding the |ess
i nportant issues and resolves various issues regarding the routine affairs.
Daily affairs are looked after by the Principal. He enjoys a | ot of autonony
despite of being responsible to the Governing Council and the Coll ege
Devel opnent Council. He works in close coordination with the 1QAC to ensure
quality in the overall functioning of the college. W also have a Wnen cel
Cl ub whi ch organi zes several conpetitions for the girls with which talents of
the girls can be exhibited. This is also working for the enpowernent of the
girls with the help of the Placenent Cell which is very nmuch actively engaged
in the placements of the students of the College. In accordance with its vision
and m ssion, the institute has various perspective plans in the inmediate
future which include: 1. Increasing the nunber and variety of various
prof essi onal courses. 2. Engaging tutorial classes for those students who are
slow |l earners 3. Inproving the infrastructure of the institution so as to be
able to cater to the increasing nunber of students and staff. 4. Increasing the
various | earning resources and training opportunities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Human Resour ce Managenent Human Resource Managenent is
basi cally concerned with human bei ngs
and deal s specifically with al
i ntangi bl e aspects i.e. feelings,
enotions, attitude, perception, val ues,
beliefs etc. In accordance with this,
college is functioning all its
activities snoothly because of the good
rel ati ons have been mai ntai ned anong
the staff nenbers. By indulging in
different activities assigned to them
staff nmenbers are given the opportunity
to develop their personality.

Mai nt ai ni ng good relation with the
staff menbers is one of the essential
el ement of the Human Resource
Managenent. By this devel opnent of the
enpl oyees will be done properly. The
Managenment and the Principal have
assigned different works to the staff
menbers on merit basis which will
regul arly be assessed by both of them
To put this in other words, ‘Right
Person at the Right Position’ is being
perfectly practiced in our coll ege.
Sui tabl e staff nenbers will be given
free hand to renders their services in
different capacities. The faculty
menbers of the college are
participating in refresher courses,
Orientations, Training Programes and
ot her courses as and when it is
requi red. Each information about the
Exam nati ons of the University will be




di spl ayed on the official website of
the university. Students have to pay
their examfee with the help of the
student portal. In that portal only
they should get their hallticket and
these students will get information
about the cluster centre of their
exam nati on.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Upgraded the Library software and
started Web OPAC facility wi th barcode
based issue/return in the Library.
Along with the availability of nore
t han 32000 books both text books and
reference books, college Library has
ebook facility for the staff and
students who are involved thenmselves in
the research activity. A separate
reading roomis there for the students
and staff in the Library building.

Pl anni ng to renovate and upgrade
| aboratories with DLPs and el earning
equi prent and to train the faculty
menbers and the students.

Research and Devel oprent

Col | ege as well as Managenent wil |l
encourage every effort of students and
Teachers for the research and
devel opnent. As part of the CBCS
syl | abus, students study one full paper
on research aspects in one senester of
their curricular. The nmain objective of
this is to equip the students for the
future research activities. 3 staff
menbers of the departnent of Miusic are
on the verge of conpletion of witing
their Ph.D thesis. Qur PG Misic has
been recogni zed not only as Research
Centre but already awarded nore than 5
Ph. Ds. HoD of Departnment of Soci ol ogy
is pursuing his Ph.D. Mnor research
proj ects have been conducted by the
faculty menbers of the college

Exam nati on and Eval uati on

In all the departnments of al
facul ties, staff nenbers conduct tests
regularly on different topics to
prepare the students for the internal
exam and the main exam W conduct 2
internal exams as per the nornms of the
Gul barga University. Mdalities of the
examw ||l be like that of main exam In
3 days period fromnorning 10 amto
evening 4 pm conduct A examin
accordance with the tinetabl e which
wi |l be displayed well in advance for
t he conveni ence of the students.
Majority of the students face probl ens
in getting cleared their English
subject. In order to inprove students




vocabul ary, sentence fram ng capability
and to enhance their understandi ng
| evel of the subject, college has
English Lab. Apart fromthis, renedial
classes will be conducted for the
students.

Teachi ng and Learni ng

Teaching and Learning: As it is the
part of our vision and nission, we al
the staff nenbers of the college are
al ways involved actively in inparting
quality education to the students of
the coll ege. For the proper
under st andi ng of the aspects, we have
smart class facility. Smart Cass is of
great help for the students in
i nproving their |earning capacity.
Student problens related to their
syl l abus or the particular topics wll
be solved in the classroons, and if
necessary separately their problens

will be solved. For the all round
devel opnment of the students, we have
Career Guidance Cell in our college

whi ch conducts its sessions on every
Saturdays. Just a M nute, extenpore,
group di scussions, special |ectures
etc. are the regular activities of the
CGC. Students have the opportunity to
|l earn the values of the life like
service, sacrifice and discipline by
becom ng the volunteers of the Nationa
Servi ce Schene.

Curri cul um Devel opnent

Introduction: N V. Degree college has
prepared a strategic plan for the
academ c period 201819. Wil e preparing
this strategic plan, the institute has
taken into consideration its grow ng
needs and the feedback and suggestions
received fromthe | QAC, the students,
faculty, staff, alumi and the
managenent. This plan is divided into
the followi ng sections: 1. To construct
new washroons for Boys behind the main
buil ding of the college. 2. To renovate
the Drinking Water outlet for students.
3. To establish | aboratories for the
departnents of Botany, Zool ogy and
Mat hematics 4. To increase the parking
capacity of parking lots. Curricul um
Devel opnent: Col | ege Teachers are
i nvol ved in the preparation of syllabus
of their respective departnments in
different capacities as Chairman,
nmenbers of the BOS, Coordi nators of
syl l abus fram ng comrittee for
different senesters in accordance with
the norms of the CBCS. Majority of the




staff menbers are the nenbers of BOE.
Students of the Fine Art departnent are
regularly visiting Ajanta and Ell ora
and surroundi ng places as part of their
curricular activities. Students of the
Departnment of History have visited the
Kal aburagi Fort which was the capital
city of Bahamani Sultans and of N zam
dynasties. Industrial Tours will be
conducted for the students of Commerce
faculty. Staff nenbers of the college
attend the seninars and conferences
either as del egates or as Resource
Per sons.
faculty exchange in some of the
depart nents.

W have al so has the system of

Adm ssion of Students

Col | ege has a clear cut adm ssion
policy for the students who w sh get
adm ssion in the college. The
meritorious eligible students will
given preference in the adm ssion in
all the faculties of the college.

Meritorious students will get

t he Managenent only with the
recomrendati on of the Principal
coll ege. Well behaved and discipline

students will

be

concession in the paynent of fees by

of the

be awarded on so many

occasions and finally well disciplined
and nmeritorious students will get ‘' Best
Student’ award fromthe coll ege when
they are studying in the final senester
of their course.
Col | ege has a Pl acenent cell which is

d

I ndustry Interaction / Collaboration
striving hard to place the students

the college and other colleges in

It has enrolled all the students of
col | ege at Enpl oynent Exchange at
Kal aburagi so that the eligible
students of the college can get

has signed several MUs with sever
conmpani es of the surrounding area
t he Kal aburagi .

di fferent conpani es and organi zati ons.

suitable job for thenselves. Coll ege

of

t he

al
of

6.2.2 — Implementation of e-governance in areas of operations:

Details

E-governace area

al

Pl anni ng and Devel opnent

N. V. Degree coll ege since sever
years trying to establish the

and devel opnent .

egovernance in the college in planning

Adm ni strati on

run with the hel p of egovernance.

part of this every enployee of the
coll ege has to put his attendance

Admi nistrative activities are being

As a




Bi onmetric Attendance System Coll ege
library is using software "EasyLib web
version for all its transactions

Fi nance and Accounts

Fi nance and Accounts systemis fully
conput eri zed and carrying out all the
activities with the help of the
sof tware whi ch has been devel oped by
t he Managenent. Col |l ege Accounts are
mai nt ai ned using TALLY 9.1 Software.

St udent Admi ssion and Support

The admi ssion of the students is
fully automated one and the Managenent
has centralized adm ssion system for
the students. The eligible students
will be provided with the online
chal l an and the concerned students has
to pay the prescribed fees at the
Managenent office within 3 days of the
generation of the online challan. Every
i nformati on about the adni ssion,
sel ection of the subjects, paynent of
student fee, change of subject, paynent
of examfee are all being carried out
with the help of software (CEMS)
provi ded by our managenent

Exam nati on

Al'l exam nation process are autonated
t hrough ~LOGSYS software provided by
Qul barga University.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill nil ni | nil Nill
No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill nil nil Nill Ni Il Ni Il Ni Il
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional

Number of teachers
who attended

From Date

To date

Duration




development
programme

Orientation 1 01/ 03/ 2019 31/ 03/ 2019 6

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

0 0 0 0

6.3.5 — Welfare schemes for

Teaching Non-teaching Students
N. V. Cooperative society N. V. Cooper ati ve society N. V. Past students
functioning for the functioning for the Associ ati on working for
benefit of Teaching and benefit of Teaching and the welfare of its
non teaching staff (Aided |non teaching staff (A ded students
Staff only) Staff only)

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution Conducts internal External Audits regularly Society appoints its
Auditors to audit the books of accounts of its institutions every year inits
Annual General Body Meeting. The appointnent of auditors by our organization is
totally transparent. The Internal audit is carried out thrice in a year and
external audit is at the end of the financial year. Qur society regularly
conducts neeting of heads of the institutions and accountants and takes note on
t he observati ons nade by the auditors. Any wong posting or wong credit and
debit entrées certified by the account section and conpliance report is sent to
the society. Apart fromthese arrangenents governnent of Karnataka (A G ) once
in 4 or 5 years visit our college and thoroughly verify all the accounts of the
col | ege. Gul barga university Kalaburagi which is our affiliating university
al so every year sends an affiliation team the teaminspects academ ¢ and
financial aspects the reports will be sent to the society for its conpliance
Qur auditors are CA Sagar Mehta for Internal audit and CA Mahant Gouda for
external audit. Thus a transparent internal audit and external audit takes
pl ace of the Financial activities’ of college.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 NI L
View File

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority
Academ ¢ Yes Academ ¢ Yes Acadeni ¢



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/1559_Training_Programmes_1576225305.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/1559_Funds_or_Grants_1618641712.xlsx

Excel | ence Team

Sagar Mehta
and Co. CA

Excel | ence Team

Mahant gouda Yes

and Co. CA

Adm ni strative Yes

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1) Most of the our students and parents purchase Eco (Miud) Ganapati idol nade
by our staff students 2) Qur departnent of Misic conducts different progranmes
in which our students parents participate 3) Every year we cel ebrate "~ Sarsvati
Pooja’, Qur Alumi visits and decide the prizes

6.5.3 — Development programmes for support staff (at least three)

SDA has undergone conputer training (Schol arship)
undergone training in Library Science conducted

Public Library

Kashi nat hrao Panchal ,
Li b. Asst
by the D st

1) Sri
2) Smt Soubhagyal axm ,

6.5.4 — Post Accreditation initiative(s) (mention at least three)

| mportance for R D activities

1) Docunentation 2) Continuous appraisal 3)

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes

&

b)Participation in NIRF

&

¢)ISO certification

&

d)NBA or any other quality audit

6.5.6 — Number of Quality Initiatives undertaken during the year

Year

Name of quality
initiative by IQAC

Date of
conducting IQAC

Duration From

Duration To

Number of
participants

2018

Prof . Vi dya
sagar
Dept . of
Bot ony, G
gave a talk
on "inplenen
tation of
CBCS for
BA, BSc and
B.Com to
the staff
nmenber s

06/ 07/ 2018

06/ 07/ 2018

06/ 07/ 2018

60

2018

Under CBCS
Dept . of
Mat hemati cs
i nt roduced
practical in
Mat hemati cs
for B.Sc.
cour se

18/ 07/ 2018

18/ 07/ 2018

18/ 07/ 2018

110

2018

Speci al
Lectures
delivered by
a different
col | ege and
Uni versities

Pr of . Heman

21/ 09/ 2018

21/ 09/ 2018

21/ 09/ 2018

60




t kumar
Kol hapur

2018

Speci al
Lectures
delivered by
the staff in
a different
col | ege and
Uni versities
Dr.V.S. Kul
kar ni

04/ 08/ 2018

03/ 08/ 2018

04/ 08/ 2018

40

2018

Di scussi on
neeti ng
Revi si on of
syl | abus
according to
CBCS system

06/ 06/ 2018

06/ 06/ 2018

08/ 06/ 2018

2018

Speci al
Lectures
delivered by
the staff in
a different
col | ege and
Uni versities
Dr. V. S. Kul
kar ni

09/ 09/ 2018

09/ 09/ 2018

09/ 09/ 2018

45

2019

Speci al
Lectures
delivered by
the staff in
a different
col | ege and
Uni versities
Dr. V. S. Kul
kar ni

17/ 03/ 2019

17/ 03/ 2019

17/ 03/ 2019

80

2019

Speci al
Lectures
delivered by
the staff in
a different
col | ege and
Uni versities
Dr.V.S. Kul
kar ni

02/ 03/ 2019

02/ 03/ 2019

02/ 03/ 2019

50

2018

Spl
| ecture
Menory
Managenent
Govt .
col | ege,
Sadem

20/ 08/ 2018

20/ 08/ 2019

20/ 08/ 2019

50

2019

Speci al
Lectures
delivered by
a different

11/ 03/ 2019

11/ 03/ 2019

11/ 03/ 2019

60




col | ege and
Uni versities
Pr of . Henman
t kumar
Kol hapur

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Wonen 09/ 03/ 2019 09/ 03/ 2019 120 80

Enpower nent
Sensi tization
of Gender
Equi ty

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Envi ronnental Consciousness : The students and faculty are encouraged by the
NSS unit to keep the canpus green by planting nore trees and naking the canpus
plastic free zone. The entire building of the institution is designed by
consi dering maxi mumutilization of natural resources. Al the class roons are
well it with natural light and very well ventilators. Initiatives taken by the
institution to make the canmpus ecofriendly : The foll ow ng necessary steps are
taken to keep the coll ege canmpus environnent friendly and energy conservati on.
The gl ass wi ndows of the class roons facilitate the nmaximal utilization of
natural lights. W have replaced sone of the normal bul bs by LED |ighting
system Switching off the electrical equipnments when not in use in the college

canmpus. Use of renewabl e energysol ar bul bs are used. Percent of power
requi renent :About 10 of total power requirenent by the institution is saved by
LED bul bs and 10 by sol ar bul bs.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Ranp/ Rai | s Yes 800
Rest Roons Yes 800
Scri bes for exam nation Yes 1
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational [engage with and staff
advantages and
and disadva |contribute to
ntages local
community
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2018 1 29/ 06/ 2 3 CPT Witeen 15
018 Exam Exam

2018 1 24/ 07/ 2 3 CPT Witten 15
018 Exam Exam

2019 1 01/01/2 3 CPT Witten 15
019 Exam Exam

2019 1 12/ 01/ 2 3 CPT Witten 15
019 Exam Exam

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

St udent s

17/ 07/ 2019

Code of conduct for
Students 1. Plan to
arrive to class on tine
and to stay for the
entire class period (or
until dism ssed) because
random arrivals and exits
are di srespectful and
di stracting. 2. Every
student nust obtain on
adm ssion, the ldentity
Card whi ch nust have
hi s/ her phot ograph
attested and wear the
identity card on person
whenever he/she is on the
institute prem ses, and
present it for inspection
on dermand. 3. Ragging is
banned on the institute
canpus. Anyone found
guilty of ragging and /or
abetting ragging is
liable to be punished as
per the directive of the
UGC and CGovt. Any
i ncident of ragging wll
be dealt with seriously.
The culprits will be
di sm ssed fromthe
institute and a case wl|l
be filed with the | ocal
police authorities. 4.
The institute prohibits
political activities on
the canpus and forbids
students from conducti ng
and attending political
nmeetings within the
institute canpus. 5.

St udent s shal
conpul sorily wear the
prescribed institute



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/1559_Inclusion_1618566062.xlsx

uni formon all working
days except Thursday.
Uni form synbol i zes unity
and uniformty, not
diversity. It also
i ndicates equality and a
sense of belonging to the
institution. Uniform
provi des a speci al
identity. Hence it is a
source of pride and
responsibility, not
liability. Parents are to
see that the uniform and
hairstyle of their wards
are in tune with nodesty
and dignity. 6. Strict
sil ence nust be observed
in the reading room and
Li brary. 7. Students are
expected to spend their
free time in the library.
They shoul d not loiter
al ong the corridor or
crowd al ong the passage.
8. If the acadenmic
performance of the
student is not
sati sfactory, the student
is likely to be detained
and wi Il not be allowed
to appear for the
exam nati ons conducted by
the institute on behal f
of the University. 9.
Students nust not wait on
the Institute prem ses
while the classes are
goi ng on. 10. Tal ki ng and
ot her disruptive
behavi ors are not
permtted while classes
are in session. 11.

St udents nust not attend
cl asses other than their
own, without the
perm ssion of the parent
teacher or HOD. 12.
Snoki ng and consunpti on
of al cohol on the
Institute prem ses or
entering the institute
prem ses, after consum ng
al coholic drinks is
strictly prohibited. 13.
When the students neet a
menber of the staff
wi thin the campus or




outside, they will greet
him her as a mark of
respect. 14. Students

shoul d address faculty as
madam or sir. Calling
faculty by their first

nanes i s not appropriate.

15. Students shall do
not hi ng either inside or

outside the Institute

that will in any way
interfere with its
orderly conduct and
discipline. 16. be polite
and respectful towards
ot hers, instructor and
ot her students. 17. If
the teacher is absent,
the class | eader should
informthe Head of the

Departnent alternative

arrangenents. 18. No

Soci ety or Association

shall be fornmed in the

Institute and no person

will be invited to
address a neeting without
the HOD' s or Principal’s
prior permssion. 19. No
student will be allowed
to take active part in

current politics. 20.
Prior permssion fromthe
Principal is essential to

take part in inter —
col | egi ate conpetitions.
21. Students are expected
to take proper care of
institute property and
hel p the institute
authorities in keeping
the prem ses cl ean
Danmagi ng institute
property e.g. disfiguring
wal I's, doors, fittings or
breaking furniture,

m suse of fittings, or
breaking furniture, etc.,
is breach of discipline,

and the guilty will be

duly puni shed. 22.
Students shoul d not |eave
their books, val uabl es
and ot her bel ongings in
the classroom 23. The
Institute i s not
responsi bl e for | ost
property. However,




student may nmake a claim
for |lost property at the
office, if it is
deposited in the
Institute Ofice. 24.

St udents applying for
certificates,
testinonials, etc. which
requires the Principal’s
signature on any Kkind of
docunent or application
should first contact the
Institute office.
Students shoul d not bring
any paper directly to the
Principal for his/her
signature, 25
I nsubor di nati on and
unbecom ng | anguage or
m sconduct on the part of
a student is sufficient
reasons for his/her
suspensi on or di sm ssal
26. Students receiving
Covernnent or Institute
Schol ar shi ps or any
rem ssion in fees, mnust
note that the grant and
conti nuance thereof are
subj ect to good behavi or,
regul ar attendance and
sati sfactory progress and
good results at the
Institute and University
Exami nations. 27. Al
Institute activities are
organi zed under the
gui dance and supervi sion
of the Principal and
Prof essor I nCharge. 28.
St udent s nust not
associ ate thenselves with
any activity not
aut hori zed by the
Institute Director.
Serious action will be
taken of students found
organi zi ng or
participating in such
unaut horized activities.
29. Students using unfair
nmeans at exam nations
wi |l not be entertained.
Actions will be initiated
agai nst such students as
per the norns and
procedure prescribed by
the University. 30. It is




the responsibility of the
students to read the
noti ce boards regularly
for inportant
announcenents made by the
Institute office from
time to tine. They will
not be excused or given
any concessi on on grounds
of ignorance or not
readi ng notices. 31.

Di sciplinary action will
be taken agai nst students
found carrying and/ or
usi ng cell phones, pagers
wal kmans, Di scnans, i Pods
etc. on the institute
prem ses. 32. Matters not
covered by the existing
rules will rest at the
absol ute di scretion of
the Principal. 33.
Li m ted parking space is
provi ded for students and
staff and the sanme can be
utilized on ‘first cone
first’ basis. The
I nstitute managenent is
not responsible for the
safety (including damage
and/ or theft /Il oss of
vehicl es) of vehicles in
the prem ses. Students
and staff may utilize the
limted parking space at
their own risk. Students
nmust ride/drive their
vehicles into at the
canpus at a noderate
speed only speeding will
be | ooked upon as an act
of indiscipline and can
attract adverse
consequences. 34.
Students will be allowed
to bring their vehicles
only up to the designated
parking area. Entry
beyond that point is
strictly prohibited 35.
Students joining the
Institute are bound by
the rul es and regul ati ons
of the Institute. 36. The
Principal is the ultinmte
di sciplinary authority in
the institute.

St af f

17/ 07/ 2018

Code of conduct for




Teachers, officia
support staff 1. Every
teacher shall, at al

times, maintain
integrity, be devoted to
duty and al so be honest
and inpartial in his /
her official dealings. A
t eacher shall, at al
times, be well mannered in
his / her dealings with
the managenent, with
ot her nenbers of staff,
students and wi th nenbers
of the public. 2. Unless
ot herwi se stated
specifically in the terns
of appoi ntnent, every
teacher is a wholetine
teacher of the Institute
and may be called upon to
perform such duties as
may be assigned to him/
her by the conpetent
aut hority beyond the
schedul ed wor ki ng hours
and on holidays and
Sundays. 3. A teacher
shall be required to
mai ntain the schedul ed
hours of work during
whi ch he / she must be
present at the place of
his / her duty. No
teacher shall be absent
fromduty wi thout prior
perm ssi on. Even during
| eave or vacation, with
the prior perm ssion of
the conpetent authority,
whenever | eaving the
station, an teacher
shoul d informthe
Principal in witing,
t hrough the concerned
Head of the Departnent,
or the Principal
directly, if the teacher
happens to be Head of the
Departnent, giving the
contact details at which
he / she will be
avail abl e during the
period of his / her
absence fromthe station
4. No teacher shall take
part in politics, or be
associ ated wi th any




political party or
organi zati on which takes
part in political
activity, nor shal
subscribe, aid or assist
i n any manner any
political movenent or
activity. 5. No teacher
shal | nake any statenent,
publish or wite through
any nedi a which has
ef fect of an adverse
criticismof any policy
or action of the
Institute. 6. No teacher,
except with the prior
perm ssion of the
conpetent authority,
engage, directly, or
indirectly in any trade
or business or any
private tuition, or
undert ake any enpl oynent
outside his official
assignnents. 7. Wenever
any teacher w shes to put
forth any claimor seeks
redressal of any
gri evance, he / she nust
forward his / her case
t hrough t he proper
channel to the conpetent
authority only and shal
not send copies of any
such applications as
advance copy to the
hi gher authorities unless
the conmpetent authority
has rejected the claimor
refused relief or the
matter is del ayed beyond
a reasonable tine. 8.
Every teacher shall be
governed by these rules
and shall be liable for
consequences in the event
of any breach of the
rules by him/ her. 9. A
teacher who commits any
of fence or dereliction of
duty, or does an act
detrinental to the
interests of the
Institute, is subject to
an enquiry and puni shrment
by the conpetent
authority. Any teacher
who is aggrieved with the




deci si on of the conpetent
authority may appea
agai nst such puni shnment
or decision, within 15
days of the receipt of
the orders of the
decision, to the
CGoverni ng Body and the
deci si on of the Governing
Body thereon is final.
10. No teacher shal
engage in strike or
incitenent thereto or in
simlar activities such
as absence fromwork, or
negl ect of duties, or
participate in hunger
strike etc. Violation of
this rule will anmount to
m sconduct and wil |
attract deterrent
puni shnment. 11. The
institute gives utnost
priority for discipline
and every staff, is bound
to follow the rules and
regul ati ons of the
institute and maintain
strict discipline. 12.
I nternal assessnent is
part of the eval uati on.
Pl ease check the marks
di spl ayed on the notice
board. 13. The institute
takes note of serious
nm sbehavi or,
i nsubordi nati on, habitua
tardi ness, irregular work
habi ts or obscenity which
i's punishable by fine,
suspensi on or di sm ssal
The Institute is declared
an al cohol snokedr ugfree
area and of fenders face
dismssal. 14. Be on tine
for your lectures and
practical . Be punctual.
15. Respect the
or gani zati on goal s and
help to achieve them 16.
Staff nenbers shall
follow the directions and
i nstructions properly
gi ven Principal and HODs.
17. Establish a
pol i teness policy for
basi ¢ manners. 18. Teach
students the inportance




of thinking of others
write thankyou notes. 19.
Respect your fell ow
wor kers. 20. Keep your
cell phones in the silent
node to avoi d di sturbing
others sitting around
you. 21. Learn to own
your m stakes 22. Do not
ask for personal favors
from your subordi nates.
Too much of friendship at
t he workpl ace is bad. 23.
Proper etiquette requires
that you nake ot hers
confortabl e and protect
their feelings. You do
not point out their
errors or draw attention
to their mstakes. 24. In
any wor ki ng situation,
you are perceived as nore

capabl e, nore
prof essional, and nore
intelligent if you are

famliar with the proper
code of conduct for the
wor kpl ace.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Dr . Ambedkar 14/ 04/ 2018 14/ 04/ 2018 450
Jayant i
| ndependence Day 15/ 08/ 2018 15/ 08/ 2018 1000
Rai kasha Bandhan 15/ 08/ 2018 15/ 08/ 2018 100
Teachers Day 05/ 09/ 2018 05/ 09/ 2018 550
HK Vi nochana Day 17/ 09/ 2018 17/ 09/ 2018 300
Gandhi Jayanti 02/ 10/ 2018 02/ 10/ 2018 375
Worl ds Al DS Day 01/ 12/ 2018 01/ 12/ 2018 250
Dr . Anbedkar 06/ 12/ 2018 06/ 12/ 2018 400
Mahapari Nirvan Day
Bl ood Donati on 16/ 02/ 2019 16/ 02/ 2019 60
canp
NSS Spei cal Canp 19/ 03/ 2019 25/ 03/ 2019 50
Yoga Day 21/ 06/ 2019 21/ 06/ 2019 300
Worl d 05/ 06/ 2018 05/ 06/ 2018 200
Envi ronnent al Day
Val m ki Jaynt hi 24/ 10/ 2018 24/ 10/ 2018 50
Kanaka Jayant hi 25/ 11/ 2018 25/ 11/ 2018 75

View File
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7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

The follow ng necessary steps are taken to keep the coll ege canmpus environment
friendly energy conservation. 1) The gl ass wi ndows of the class roons
facilitate the nmaximal utilization of natural lights. W have replaced sone of
the normal bul bs by LED lighting system Switching off the electrica
equi prents when not in used in the coll ege canpus. Use of renewabl e energysol ar
bul bs are used. 2) Use of bicycles, public transport, pedestrian friendly
roads: The institute is located at the heart of the Kal aburagi city. Therefore
institute is having many advantages as conpare to other institution. The
railway station and bus stands are close to institute within few KM which gets
benefits for institute students as well as institute staff. Al subside area of
Kal aburagi is well connected with the canmpus. Institute encourages al
faculties and students to use public transport which will save energy sources
and reduce environnental pollution. Al nearby residing staff and students use
bi cycl es or they reach the institute by wal k avoi ding their personal vehicle.
Most of faculties those residing at same |ocation are pooled their vehicles to
reach institution which save fuels. 3) Plastic free canmpus: to avoid use of
pl astic preferences are given to use no plastic itens in the institute canpus
like institute canteen, store, office etc. Students, staff and faculties for
their daily usage purpose use no plastic itens and in the institute canpus |ike
institute canteen, store, office etc. 4) Paperless office: Paperless office
very essential for the human beings. Students, staff and faculties to perform
their daily work and update are using sone software. In addition to this
notices and circulars by principal and admin office are conveyed to all by
Email and SMS. 5) Eco —Friendly Ganesh : in our college every year we with our
students nmake idols of LORD GANASH by using cl ay.

7.2 — Best Practices
7.2.1 — Describe at least two institutional best practices

Best Practices 1 Title: ICT — Informati on Comruni cati on Technol ogy as a tool
for teaching-Ilearning. Coal a) To nake the teaching-Iearning process nore
effective so that both the teacher and the taught get profoundly involved in
know edge enhancenent and enhance conpetitiveness with the use of |ICT through
experiential learning. b) To nake the teaching-|earning process nore
interesting by one-to-one interaction, out-of-classroomexercise, and nake
students | ove learning. c) To pronote technology literacy anong students and
keep theminterested. Context: The use of ICT in the teaching-Iearning process
has been initiated to nmake the teachers performbetter and enhance their
teaching ability. The practice: Creativity and innovation go hand in hand. CQur
t eachers have always stood up for innovations in teaching, hence, seek to
experinent with new nethods of teaching. 1) To neke the teaching process nore
ef fective our teachers use snmart boards in the classroomin at |east 25 of
their total teaching 2) Teachers make use of PPT in their teaching as students
can relate nore to what they see and | earn better. 3) Students are encouraged
to prepare PowerPoint Presentations which helps themin |learning better and
keeps theminterested in the subject. 4) Qur Post G aduate Teachers and
students use Google classroom Evidence of success : 1) PowerPoint Presentation
by B.Sc. students on different topics of their choice. 2) As npbst of our
students come fromrural backgrounds students have | earned the use of
technol ogy through practice in the English | anguage | aboratory. 3) Many of our
ICT in teaching in the auditorium Physics |ab, Conputer
room 4) Soft skills are taught through ICT
Practice- 2 Title: To inbibe the spirit of
Nati onal i sm anong youth. Goal: To strengthen the present goals and work to
enhance them To notivate the teaching, non-teaching staff, and students for
comrunity service and to participate exuberantly in all-round activities with
added i nportance to National Festivals. Context:-NV Society is a Centenarian

t eachers make use of
| ab, PG cl assroom audi ovi sua
cl ass under CGC session. Best




Institute. The founder of this prestigious educational institute is Late Sri
Vi t hal rao Deul gaonkar, who was influenced by the ideals of Lokmanya Ba
Gangadhar Tilak. As the fire of the freedom novenent raged vehenently Sri
Deul gaonkar established this institute to bring together all categories of
peopl e and unite them under National Oneness. The Practice:-N V Society has
initiated and involved all categories of Citizens of Kalaburagi city for
cel ebrating Gandhi Jayanti, in order to pay tributes and honor the struggle of
the father of our Nation, Mahatma Gandhi in getting |Independence for our
country. Dr Deol gaounkar,a true Gandhian freedomfighter initiated the
installation of Gandhiji’'s statue at the city Corporation Public Garden Gandh
Jayanti is celebrated in association with the Khadi G am Udyog Sangha,

Kal aburgi, and Swam Ramanand Teerth Trust. Prayer neeting is held at the
Cor poration garden with Sarva Dharna Prayers. A prayer neeting is also held at
the sacred place, where Gandhiji had held a neeting with the populace at NV
Society’s Kanya Shala during his visit to Gulbarga, in the year 1924. A day-
long programis held at NV Society’s Sangneshawar Auditorium Al the staff
along with students indulge in many purposeful activities including
comrenor ati ve cerenoni es, speeches by students on Gandhiji’s Principles, and
community services. Swam Vivekanand Jayanti is celebrated with fervor and
students participate with great enthusiasmevery year on 12th January. Evi dence
of Success:- Students have been sensitized and have put in their mght through
various activities. Mre nunber of students expressed their desire to donate
bl ood as al so give their physical service for outdoor social activities. Swami
Vi vekanandas 151st birth anniversary was cel ebrated at S M Pandit Hall on
12/ 1/ 2015 Students initiated a procession with participation fromall Staff and
Students through Mni Vidhansoudha to S M Pandit Hall.lt was cel ebrated in
association with the District Adm nistration and other colleges of the city.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://nvdc. nut anvi dyal aya. org/i gac

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Institutional Distinctiveness N. V.Degree College, Kalaburagi, a part of N V.
Soci ety, Kalaburagi, is a reputed degree college inparting quality education
since 1979. Situated in the heart of the city, the college boasts of
i nnunerabl e plus points. The word “Nutan’, neaning innovative, itself presents
the vision and mission of the college. Bringing in innovation by enpl oyi ng
novel ideas is the top priority of our college. It has to be nentioned
inmportantly that the Nutan Vidyal aya Society has 11 institutions under its able
wi ng. N. V. Degree Coll ege shoul der the responsibility of keeping the flag of the
society flying high, with elan. Nutan Vi dyal aya Degree College is proud to be
associated with the Indian freedom novenent. Late Sri V. P. Deul gaonkar, the
founder of Nutan Vidyal aya Society was a true freedomfighter, working on the
principles of Mahatma Gandhiji. Gandhiji’'s visit to N V.Society's Kanya Shal a
goes down as a colossal nmenory. It is a tradition for all the nenbers of the
N. V. Degree Col |l ege staff to pay their obeisance to the father of the nation,
the first thing before the beginning of the Gandhi Jayanti function. The place
where Gandhiji addressed an audi ence of the public is now cordoned and esteened
as a sacred spot. MOU: It is a privilege for N V.Degree College to have been
identified as an exam venue for CA entrance exans. N.V.Degree College is both a
tenple of learning as well as a training ground for personality devel opnment.
This is the only college in the "Kal yan Karnataka Regi on which arranges bl ood
donation canps every year without fail. Students and the nenbers of the staff
are notivated to donate blood in excellently organi zed canps. N.V.Degree



http://nvdc.nutanvidyalaya.org/iqac

Col l ege inparts education in Science, Commerce and Arts Subjects. It is one
uni que learning center that offers classical subjects |like Sanskrit, Fine Arts,
and Music. It is a tradition for the college to arrange canpus interviews every

academ c year for the benefit of students of the final year. A nunber of
students have been inducted into various jobs at various places all over India
and abroad. It is a matter of pride to have alumi placed at top positions. A
nunber of reputed conpanies are invited to select students according to their
requi rements. Students from another college in the city also, greatly benefit
fromthis. "Nutan Fest’ a conbination of Job Fair, Inter-Collegiate
Conpetitions, and Funfair is an added feather in the cap of N. V.Degree Coll ege.
It is the only college in this region which has played hosts to such a nega
event, making way for enploynent to nmany youngsters fromin and around the
city. Students al so have had an opportunity to show their talents in various
literary and technical events. “Nutan Fest’' has conpleted two successful years
of connecting with students, parents, and citizens of Kal aburagi. N.V.Degree
Col I ege which has a reputation for maintaining utnost discipline and high
standards of teaching stands tall when it conmes to contributing to its civic
responsibilities.

Provide the weblink of the institution

http://nvdc. nut anvi dyal ava. org/i gac

8.Future Plans of Actions for Next Academic Year

Future Plans Planning is the fundanental function that helps in the snooth
functioning and execution of things in an institution. In the | QAC neeting, the
principal put forth the follow ng issues for planning the activities of the
college. 1) To have at |east two student sem nars, G oup discussions and to
enhance the participation of students in the classroom 2) Proposals and neasures
are taken to enhance the subject-wise results at university-Ievel exam nations.
3) Apart fromregular and usual conpetitions, unique and innovative conpetitions
for students. 4) Study tours, picnics, Industrial visits, and project tours. 5)
Special lecture series in each subject. 6) Mre innovative teaching techni ques
and better classroomtraditions. 7) To strengthen research activities 8) G een
Canpus initiatives
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